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Management Message on Sustainability

Towards a "safe, secure, and comfortable society”

Advantest has consistently contributed to global prosperity by supporting
the development of cutting-edge electronics technologies with our
Group's measurement technology based on our purpose and mission of
"Enabling Leading-Edge Technologies". We believe that semiconductors
will continue to be essential to the present and future of a stunning array
of industries and to a more sustainable future for humanity. Our business
activities contribute to the creation and utilization of semiconductors
with superior performance, and we believe this will continue to contribute

directly to the safety, security, and comfort of people worldwide, as well

as to our own growth.

In the revision of our Grand Design and the four strategies listed in

the Third Mid-term Management Plan (MTP3) announced on June 25 this year, in addition to the three
core strategies that focus on solving customer issues, "Outpace the growth in our core market", "Expand
adjacently / new businesses" and "Drive operational excellence", we have added a fourth strategy of
"Enhance sustainability”". We have set the pillars of the strategy for the next mid-term management plan by
strengthening various initiatives that will lead to the realization of a sustainable society and also to our own
growth, and promote the four strategies in an integrated manner.

In order to achieve the fourth strategy of "Enhance sustainability”, it is essential that we appropriately reflect
the expectations and demands of all stakeholders in our business activities, including "shareholders and

non non non

investors", "employees", "customers",

non

suppliers", "partners”, "local communities" and "all the environments
surrounding us". | would like to reiterate that the foundation of a corporation is to appropriately respond
to the demands of society, which is ultimately our corporate social responsibility. We aim to expand
the significance of our existence and the value we provide in a balanced and multifaceted manner both
economically and socially. In addition, the following three elements are necessary for our specific activities:

"o,

"to work on solving global social issues," "to understand the needs of each stakeholder in solving issues
and to work together through communication," and "to strive for transparency and appropriate information
disclosure in our efforts to solve these issues". It is important that all three of these elements be carried out

in accordance with global standards.

In the announcement of our "Grand Design", we described the environment in which we find ourselves as
the "Era of Complexity". This refers to the fact that today, the world is facing significant changes in its
environment, including the abnormal imbalance in the natural world caused by climate change, energy
shortages that will accompany future global population growth and economic development, global shortage
of labor, and the rise in political, military, and social tensions that are becoming apparent in certain regions
and the impact on the global economy itself. At the same time, the challenges for companies, such as
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appropriate procurement of resources and energy, sufficiency of human capital, and redeployment of
supply chains, are becoming dramatically more complex. That is why we must continue to take a broader
perspective than ever before and perceive the social issues that are occurring globally, place importance on
dialogue with all stakeholders, and continue to work to further strengthen corporate governance.

Finally, | would like to touch on the significance of our sustainability activities in relation to the word
"innovation". Innovation is considered the most important mission of corporate activities. However, | believe
that innovation is not only within our organizations, but innovation is the change we bring about outside our
organizations. It is not science or technology per se, but about the contribution and value that a company
can provide to the outside world through its business activities. Here, not only the management but also
each and every employee plays a leading role. That is why we need to think about providing value not
only to those within our organization, but also to the various stakeholders outside of our organization, and

together with each stakeholder, we could do our utmost to realize a truly sustainable society.

Thank you for your continued support.

September 2025
Yasuo Mihashi
Senior Executive Officer, CSRO

Executive Vice President, Corporate Relations Group
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Policy and System for Promoting Sustainability
Initiatives

Advantest's Sustainability Journey

| Semiconductors and Sustainability

We believe that semiconductors will help secure and support a sustainable future for all of us.

In fact, almost all of our businesses are related to semiconductors, which are indispensable for the future
development of various industries and for the realization of a more sustainable future society.

Semiconductors are now embedded in every part of our lives. They are indispensable components not
only of personal computers and smartphones, but also domestic appliances, automobiles, and industrial
equipment. We now live in a world where everything is connected to the Internet. As the number of
networked devices connected to the network increases, the amount of data in the world is expected to

increase every year.

On the other hand, demands for reducing environmental impact are also affecting semiconductors. The
growth of their energy consumption has been restrained thanks to the advances resting on miniaturization,
higher-performance gains, and an emphasis on energy-saving. There has also been a remarkable
improvement in the performance and proliferation of power semiconductors. Advantest is responsible
for offering test solutions so as to aid semiconductor manufacturers in providing higher-performance
semiconductor devices. These efforts will ultimately lead to contributions to future global energy

conservation.

Advantest's mission is to continue to meet the challenges (high quality and performance assurance, shortest
time to mass production) that our customers face in the evolution of semiconductors, which is driven by
the two axes of digital transformation (DX) and green transformation (GX). In carrying out that mission, all
executives and employees are guided by "The Advantest Way," and commit to respecting all stakeholders
and working for sustainability, while at the same time seeking to ensure the sustainable development of our

company and achieve medium- to long-term improvement of corporate value.

For details, please refer to "Innovation Initiatives".
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Semiconductor Test Delivers Safety, Security, and Comfort

Final Product Makers

Chipmakers
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Suppprting clustomer » H;%ia;fngu"gggi:?tﬁf » Semiconductors_ saturate * Worldwide safety, security,
innovation higher functionality modern life and comfort

| Our Approach to Sustainability

Advantest recognizes that attentive management based on our purpose and mission is essential for
resolving sustainability issues, and creating corporate value over the medium to long term, and has
formulated a mid/long-term management policy, our Grand Design, as well as a mid-term management plan.
In addition, we are now focused on instilling "The Advantest Way" among our executives and employees.

"The Advantest Way" is the foundational set of our guidelines and commitments that unites the members
of the Advantest Group, embracing diverse cultures, languages, customs, and values into one team, and
assuring maximum potential of our diverse human capital. The Advantest Way consists of six elements: the
first three, our "purpose and mission", "vision", and "core values" stipulate what the Advantest Group aims
to be and what we should do in order to create value and contribute to the common good over the mid/
long term. The second three, "Sustainability Policy", "guiding principle (Quest for the Essence)", and "ethical
standards" define the basic mindset required of Advantest's executives and employees for successful

implementation of the first three elements.

We have laid out "Sustainability Policy" as one of the three foundations that support our vision. Advantest
has formulated the sustainability policy as a component of "The Advantest Way" from the perspective of
expanding our contribution to society and further creating value for its stakeholders, and is working to
promote sustainable management on this basis. In addition, we will continue to identify issues related to the
creation of business value, such as improving customer value; strengthening the business foundation, such
as upgrading human capital; strengthening the management foundation, such as reviewing the management
execution system; addressing social and environmental regulations and risks; and trends in international
disclosure standards on sustainability, from the perspectives of both stakeholders and our own company.
The issues identified as important from the perspective of both stakeholders and the company are
organised into "Sustainability Action Plan", which is a subordinate plan of the Med-Term Management Plan.
In formulating a new medium-term sustainability action plan, we have completely reorganised the themes to


https://www.advantest.com/en/about/the-advantest-way/
https://www.advantest.com/en/about/sustainability/society/responding-product-liability/#anc-3
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be addressed to be linked to the Grand Design and the Third Med-Term Management Plan (MTP3), from the
perspective of increasing the value provided to stakeholders, and have set new medium-term targets for
each of these themes. New medium-term targets have been set for each of these themes. In conjunction
with this, the name of the plan was changed to better reflect the content and scope of future initiatives.

Advantest will continue its sustainability journey based on Sustainability Policy.

Purpose & Mission The Advantest Way
Why does Advantest exist ?
Enabling Leading-Edge Technologies

We will conti Iy improve ourselves o that we can offer products and services
that will satisfy our customers worldwide, and contribute to the development of Enab“ng
our society through the development of the most advanced technologies PURP()S?’

Leading-Edge Technologies

nd valued test solutiop,

&
‘WS 510“\ Becg:ﬁ pgﬁjti;rfﬁéesi;iconductor value chaip

Vision Statement

VisioN

est for the Essence

Be the most trusted and valued test solution @’? Qu
company in the semiconductor value chain ) FVALUES 1t
iy "
T e
Core Values )blj’{‘,l'im GUIDING sf::m‘@
PRINCIPLE

INTEGRITY
= "Integrity” means honesty and truthfulness
— When you have integrity, it means being open, honest and
respectful at all times with all stakeholders

Enhance Sustainability

Sustainability Policy
Sustainability Action Plan

Sustainability strategic issues
for company-wide units

Sustainability Policy
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Sustainability Promotion System

Based on the Sustainability Policy, which sets medium-term targets, Advantest promotes overall activities
while assigning each CxO, including the Group CEO, to be responsible for individual issues. Furthermore,
by incorporating the Sustainability Action Plan into specific annual business plans for each unit, Advantest
strives to make steady progress in our overall initiatives.

In addition, in order to promote sustainability-related initiatives in a flexible manner throughout the company,
Advantest established the Sustainable Management Working Group (SMWG) in 2020, an organization
directly linked to the Executive Management Committee, to promote both the growth of our own businesses
and our contribution to social issues. This is a company-wide committee comprising the leaders of all
business, functional and regional units, and is headed by the Group CEO. This committee regularly updates
and discusses sustainability issues that need to be addressed across the company, based on analyses of
the significance of ESG issues in each unit and other information, in order to further promote and deepen
sustainable management.

The overall progress of sustainability initiatives in Advantest is regularly reported to the Executive
Management Committee and corrective measures are discussed as necessary.

Board of Directors

Executive Management Committee

. . Internal Control . Sustainable Management
: L ® Leader (G CEO
Disclosure Committee Committee Risk Management Group | i e (Group )

Global Lead (Executive Officer) ®Environment (CSRO)
Environmental Strategy/Social Strategy/ EKELEE(= ()]
Governance Strategy # Governance (Group C0Q)

*Eee loader of each
®ESG leader of each unit Business Unit (BU) Functional Unit (FU) Regional Unit (RU)
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Reporting and Information Disclosure

Sustainability initiatives in Advantest are promoted with the involvement of the Board of Directors, with
individual reports to and supervision from the Board of Directors depending on the importance of the
matter. The Sustainability Action Plan 2024-2026, which was formulated in synchronization with the
third Medium-Term Management Plan (MTP3) starting in FY2024, was also reported to the Executive
Management Committee and the Board of Directors on its content and targets. The contents and targets of
the plan were discussed and decided by the Executive Management Committee and reported to the Board

of Directors.

Advantest strives to disclose information on sustainability areas and issues that Advantest identifies as
important, as well as their indicators and targets, to its stakeholders in a timely and appropriate manner
through Integrated Reports and Sustainability Report. As part of this, third-party assurance is obtained for
key indicators.
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Materiality and the Sustainability Action Plan

Identification of Materiality

Advantest has identified sustainability-related risks and opportunities that may have a material impact
on its financial position, business performance, and cash flow, and that could reasonably be expected to
influence investor decision-making, with reference to the Sustainability Disclosure Standards issued by the
Sustainability Standards Board of Japan (SSBJ).

In conducting the materiality assessment, scenario analysis was partially incorporated in consideration
of climate change. As part of the assessment, Advantest reviewed its value chain and compiled a list of
sustainability-related risks and opportunities that may be material to Advantest, referencing the SASB
(Sustainability Accounting Standards Board) Standards, the European Sustainability Reporting Standards
(ESRS) established under the EU Corporate Sustainability Reporting Directive (CSRD), along with other
relevant frameworks and standards, as well as the disclosure practices of companies operating in the same
industry. The significance of each identified risk and opportunity was evaluated based on its likelihood of
occurrence and potential financial impact, through engagement with external stakeholders and discussions
with relevant CxOs and departments. The sustainability-related risks and opportunities determined to be
material, along with the materiality assessment process, were deliberated at the Executive Management
Committee Meeting and reported to the Board of Directors. The materiality assessment is planned to be

conducted annually, with specific targets to be incorporated into the Sustainability Action Plan.

Based on the results of our materiality assessment, we have identified the following items as areas of
particular importance for our Group.


https://www.advantest.com/en/about/sustainability/materiality-esg/
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Sustainability-related Risks and Opportunities

Topic

Risk

Opportunity

Topic

Risk

Opportunity

Climate change

Transition risk

@ Business costs may rise as a result
of future compliance with climate
regulations and the growing adoption of

renewable energy.

® An impact on our sales may arise if
our products fail to meet customer

expectations for energy efficiency.

Physical risk

e Disasters driven by climate change
may disrupt logistics and production,
potentially resulting in substantial losses
and lost revenue opportunities.

® Enhanced customer trust through the
development of products with superior
environmental performance could lead
to competitive advantage and business
growth.

e Reducing energy consumption through
the shortening of construction periods,
logistics optimization, and supply chain
localization for key products could lead
to lower operational costs and improved
environmental performance.

® Future costs may arise from responding
to environmental incidents involving

the discharge of untreated water and

Own workforce

e A decline in corporate attractiveness
could lead to talent outflow and
recruitment challenges, resulting in
reduced labor productivity and a loss of
technological competitiveness.

® [nadequate or negligent Occupational
Health and Safety management may
result in workplace accidents, posing
risks to employee well-being and

business continuity.

e Compliance violations or human
rights violations could negatively
impact business operations and erode
corporate credibility.

® A lack of progress in promoting gender
equity could lower employee satisfaction
and motivation, potentially hindering
efficient business operations.

® Enhancing training systems and
promoting work-life balance could lead
to expanded recruitment opportunities,
while continuous employee development

could strengthen competitiveness.

e Utilizing a diverse workforce could
lead to greater innovation, improved
performance, and enhanced problem-
solving capabilities.

® Promoting a positive workplace
environment and fostering open
communication between labor and
management could lead to increased
employee commitment and improved

performance.

Pollution -

hazardous substances, as well as from

meeting regulatory requirements for

pollution prevention.

® Promoting product reuse strategies
could lead to the creation of new

Circular sustainability-driven business models,
economy ) enhanced brand image, and the

acquisition of environmentally conscious

customers.

Workers in the

value chain

® [ncidents involving human rights
violations in the supply chain, such as
child labor, poor working conditions,
and the use of conflict minerals, could
lead to negative impacts on business
operations and a loss of corporate
credibility.
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Sustainability Action Plan 2024-2026

The Mid-Term Management Plan is an initiative to achieve our Grand Design and to continue sustainable
growth thereafter. In order to contribute to a sustainable future through our business, we made the four
strategies in the third Mid-Term Management Plan, which began in fiscal 2024.

One of the four strategies is "Enhance Sustainability". To promote this, we have set up the Sustainability
Policy and formulated the Sustainability Action Plan 2024-2026 as the overall picture of our med-term

sustainability initiatives and their respective medium-term targets from 2024 onwards in line with this

policy.

In developing a new medium-term sustainability action plan, we have completely reorganised the themes to
be addressed to be linked to the Grand Design and the third Med-Term Management Plan (MTP3), from the
perspective of increasing the value provided to stakeholders, and have set new medium-term targets for
each of these themes. New medium-term targets have been set for each of these themes. In conjunction
with this, the name of the plan was changed to better reflect the content and scope of future initiatives.
We are currently identifying materiality for the entire Advantest Group in line with the priority themes in the
new Sustainability Action Plan 2024-2026.

The Sustainability Reort describes the new Sustainability Action Plan 2024-2026 and reports on the
results of our sustainability initiatives to date, based on the ESG Action Plan 2021-2023. Advantest
strategically promotes initiatives to achieve the targets set for each issue in the Sustainability Action
Plan. Furthermore,The action items and targets in the Sustainability Action Plan are regularly reviewed in
accordance with changes in their importance to Advantest.

Sustainability Action Plan 2024-2026 : Targets and Progress

Corporate
philosophy and
policies

Medium-to-long-
term corporate
policies

Four strategies

' ™\
The Advantest Way
e v

Basic policy

« Sustainability
Policy

'a Y
(MTP2 | 1 L]
Grand design

(1) Outpace the growth in
our core market
(2) Expand adjacently /
new businesses
(3) Drive operational excellence
(4) Enhance Sustainability

Key strategies
(corporate)

‘ Sub Strategies ‘

+

Sustainability
Action Plan

Sustainability
Policy

Stakeholders | Priority Themes Target SP):;;Z” KPls KPI Target (FY2026) Progress (FY2024)
. e . Exceeding the target figures for all
Mid-/long-term and Aiming further sales growth, improved ) ) o
i o . In accordance with MTP3 Management In accordance with MTP3 Management management indicators set as averages

sustainable enhancement of profitability, and more efficient use of CFO ) . .

Shareholders . Indicator Indicator over the three-year period of the
corporate value capital )

and capital medium-term plan

market o _ _ _ Maintaining and improving evaluations L _ _
Enhancement of sustainability | Timely and appropriate disclosure of . . . . . . Maintaining high standards of evaluation
i . ) ) . i L . CFO ESG evaluation by rating agencies by major ESG evaluation by rating _ i i
information disclosure financial and non-financial information j by major rating agencies

agencies
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Stakeholders = Priority Themes Target Sr)u(a?réne“ KPls KPI Target (FY2026) Progress (FY2024)
CHO Ratio of female managers® 11% 9.7%
Respect for diversity Promoting gender diversity Ratio of female employees among
CHO candidates (Level6) for executive and 16% 15.5%
managerial positions™
Voluntary turnover rate is below average
CHO Turnover rate ) 4.4%
of the period of MTP2 (5.9%).
Fostering and instilling an attractive ,4
Employee engagement CHO Gallup Survey Scores 3.80 3.76
Employees corporate culture
The INTEGRITY Award nominations/ . L
CHO 5 400 activities 465 activities
year
Promoting health and wellbeing . o % o ) . .
] CHO Japan: White 500 Certified (Japan) Japan: Certified as White 500 Certification obtained
management and work-life balance
Investment in human capital Promoting human capital development
based on the Advantest Development CHO Education and training expenses 0.8 (Billions of yen) 0.68 (Billions of yen)
Framework
Provision of new products and o o
o . . . ) . Maintaining 'No.1 position in the focus o
Providing superior solutions integrated solutions that solve customer | CTO Market position Kets' Maintaining the status
markets
issues
) ) Provision of more value added and o o
Customer satisfaction and ) . Maintaining 'No.1 position in the focus o
comprehensive customer support CCRO Market position Maintaining the status
trust ) markets'
quickly and accurately
o ) ) 86% reductionwhen comparing Ave.
Customers *GHG emission per AT innovations” )
CTO } - (FY2021-FY2023) and Ave. (FY2024- 84% reduction
reduction rate
Climate change Fy2026)
countermeasures and Improving the environmental Market Share of ATE products, including
reduction of environmental performance of our products CCRO those with enhanced environmental 58% or more 58%
impact performance
Enhanced Product Life Cycle Expansion of the life cycle assessment o )
CSRO ] Initiatives for improvement started
Assessment management scope and data refinement
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Stakeholders | Priority Themes Target Sr)u(a?réne“ KPls KPI Target (FY2026) Progress (FY2024)
. . Supplier response rate to conflict
Responsible Mineral Procurement CSCO ) 99% 99%
minerals survey
Respect for human rights and Due diligence implementation rate for
_ . ) CSCO . ) 5 100% 100%
fair deals in the supply chain Penetrating Sustainability in the Supply designated business partners
Suppliers Chain Number of designated business 50 suppliers (Designated 42 suppliers as _
CSCO 5 ] i 5 44 companies
partners business partners in FY2023)
o Percentage of main business partners
Greenhouse Gas Emission ) o .
) Supply chain decarbonization CSCO that have introduced renewable energy 60% 52%
Reduction (Scope 3) g
sources
Creation of innovation CSRO The number of strategic partnerships Maintain the same level as FY2023 Maintaining the status
Part and contribution to local Implementation of activities related to The number of employees' activities
artners . i ] ]
communities and global innovation and social good CCO contributing to local communities (both | 180 (FY2024-FY2026 Cumulative Total) | 90 activities
society inside and outside of work)
Reducing GHG emissions from Scope o i .
142 CSRO GHG emissions reduction rate 65% (vs. FY2018) 76% reduction
+
Greenhouse gas emission Raising renewable energy usage CSRO Renewable energy coverage rate 80% 87%
reductions (Scope 1+2) Reducing energy consumption by ] ) ] ) ) )
. i ) Reduction of production period by Reducing production period by 20% (vs. .
shortening the production period of CSCO o ) 40% reduction
) reviewing production processes FY2020)
major products
Improvement of recycling rate through )
) Waste recycling rate (Japan and Japan:90% or more 94%
Global promotion of 3Rs (Reduce, Reuse and ) ot , 230 675
; Contribution to the Circular overseas er regions: 0 Or more 0
Environment Recycle) CSRO
Economy
Maintaining company-wide water 3 3
) Water resource usage Less than 288,000m*/year 297,771m’/year
consumption at FY2016 levels
Preservation of biodiversity, promotion
) o ) of nature conservation activities Total number of participants in social
Conservation of biodiversity ) o o o . o
d natural tal (protection of endangered species in CSRO contribution activities related to natural 600(FY2024-FY2026 Cumulative Total) 2,449 participants
and natural capita
P biotopes, tree planting, beach cleanups, capital
etc.)
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Stakeholders = Priority Themes Target Sr’l‘gré”eq KPls KPI Target (FY2026) Progress (FY2024)
) o ) ) Compliance with business codes of Maintain and recertify ISO certification o o
Compliance with international/industry ] ) Maintained and recertified ISO
CSRO conduct and management system and pass RBA(Responsible Business o )
standards ) ] certification, and passed RBA audit
standards Alliance) audit
Implementation of Global Compliance
Education Program (GCEP) e-learning CCO e-learning participation rate 100% 96.4%
for all employees
Percentage of respondents’' who
Promoting ethical ) answered that 'the convenience
) Fair and Transparent Workplace CCO ] ) 50% or more 82.8%
management and business of internal reporting channels has
improved' in the compliance survey '°
S ] ) ) Incidence of serious occupational
Maintaining and improving occupational ] ] ]
CHO accidents which result in absence from 0 0.35
health and safety i )
Governance work (LTIR: Lost Time Incident Rate)
o . Implementation of measures for )
Fostering internal understanding of ] o Implementation of the measures for
] B CSRO different levels of the organization to ) Implemented
sustainability ] o different levels
promote understanding of sustainability
) ) ) The results of the effectiveness
Ensuring the effectiveness of the Board | Enhancement of disclosure of ] ] ) i
COO ] ] ] evaluation will be disclosed in the CG
of Directors effectiveness evaluation results
Continued enhancement Enhancement of board structure and report
of Corporate Governance governance to increase effectiveness of The board composition that satisfies the
] ; o ) Periodic review by the Board of
structure corporate governance skill set required in line with management | i o ) )
COO ] ] Directors and review and revision as Reviewed by the Board of Directors
strategy and the business environment,
. . necessary
and also ensures diversity
] ) L Risk clarification and response based on | Implementation of risk review twice Implementated the risk review twice a
Enhancing risk management Strengthening internal control CCO ; ] ;
twice-yearly risk reviews yearly year

*1 Please refer to "Management" for the list of CxOs.

*2 The non-consolidated Female manager ratio is described in the Securities Report under “ltem 1. Company Overview 5. Status of Employee.”

*3 Advantest's qualification system is a 10-level system which is globally standardized, with Level 6 being the highest level of qualification for general employees.

*4 A group-wide survey is conducted every three years.

*5 This award system honors employees who embody INTEGRITY through nominations from other employees.

*6 As the White 500 is a certification system in Japan, the Company and its subsidiaries in Japan are subject to certification.

*7 GHG emission per AT innovations is calculated by dividing Scope 3 Category 11 GHG emission by AT innovation (humber of transistors based on Advantest's market share, pins, frequency, DPS current in systems that account for 80% of annual sales,

and number of the systems).

*8 Tier 1 suppliers, which represent the top 85% of suppliers in terms of transaction value, and Tier 2 suppliers, which are the main suppliers of the Tier 1 suppliers, are subject to due diligence. These suppliers are defined as designated business partners.

*9 The top 85% of suppliers by transaction value are defined as main business partners.

*10 A group-wide compliance survey is conducted every three years.

*11 Considering that not all employees wish to use the internal reporting system, the percentage of employees who answered that they would use the internal reporting system was calculated excluding those who answered ‘I don't know’ regarding the

improvement of the convenience of the internal reporting system.
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Stakeholder Engagement

We strive to earn the trust of our stakeholders by providing value to them. As part of our efforts to

enhance stakeholder engagement, we are implementing the following types of communication.

Stakeholders Main communication methods

® Communication with shareholders

- General Meeting of Shareholders

- Financial results briefing

- Meetings with domestic and overseas institutional investors and major

shareholders

Shareholders and ) ) o
) - Dialogue through various briefings
capital market ) ) . ) ) ) o )
® Timely and appropriate disclosure of financial and non-financial information

- Annual financial securities reports

- Financial results

- Corporate governance reports

- Website, Integrated Annual Report, Sustainability Report

® Investment in human capital

® | abor-management negotiations

Employees ® Employee Engagement Survey

® Messages from top management to employees

® |[nternal newsletter, intranet

® CSR questionnaire

e User group meetings (VOICE)

e Exhibitions (SEMICON, etc.)

e Providing customer service via the website

Customers

) ® Implementation of due diligence
Suppliers ] )
e Suppliers New Year Meeting

e Establishment of a strategic partnerships
® Social contribution activities

- Science craft classes and other next-generation education
Partners ) o o
- Community contribution activities
- Activities through industry groups

- Dissemination of information through publications and websites

® Reduction of greenhouse gas emissions through business
) ® Promotion of the introduction of renewable energy

Global Environment _ o ) )
e Nature conservation activities (tree planting, bamboo grove conservation,

biotopes, etc.)
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| Shareholders and capital market
General Meeting of Shareholders

We consider the General Meeting of Shareholders to be an important opportunity to deepen dialogue with

our shareholders.

At the 2025 General Meeting of Shareholders, the Group CEO gave an explanation on the progress of the
third Mid-term Management Plan and answered questions from shareholders. In addition, we amended our
Articles of Incorporation to set May 15 as the record date for voting rights at the Ordinary General Meeting
of Shareholders in order to enable the convocation of the Ordinary General Meeting of Shareholders in
late July or early August, in view of the integrated disclosure of the Annual Securities Report and the
business report. Following the conclusion of the shareholders' meeting, we held a round-table discussion
with attending shareholders and company executives, where we received various opinions directly from our

shareholders and engaged in interactive communication.
In order to deepen dialogue with our shareholders, we are implementing the following initiatives.

® Holding a virtual general meeting

e Holding the meeting in an area with good access

@ Disclosure of the notice of convocation at least three weeks before the general meeting
® English translation of the entire Convocation Notice and Annual Securities Report

e Disclosure of the Annual Securities Report prior to the General Meeting of Shareholders

We will continue to enhance the openness and accessibility of our General Meeting of Shareholders while
taking sustainability into consideration.

IR activities

To fulfill the company's duty to demonstrate the company's
accountability to our shareholders and investors, and to
further increase the level of trust placed in the company,
Advantest has formulated the Basic Investor Relations Policy,
which summarizes policies related to information disclosure, IR
activities and shareholder communication. Based on this policy,
we are working to foster more enhanced communication with
shareholders and investors under the direction of our Group
CEO.

Specifically, we will disclose important information in a timely,
fair and appropriate manner to shareholders and investors
both in Japan and overseas, and hold a financial briefing
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every quarter, during which senior Advantest managers will
ADVANTEST

give presentations. We also hold individual meetings with

domestic and overseas institutional investors (approximately

Advantest Corporation IR Technical Briefinf;

f HPC/AI Device Test

600 meetings in fiscal 2024), as well as business and technical Characteristics and Needs o

briefings, in order to promptly disseminate updates and

industry trends in semiconductor technologies, which are
closely related to our business, to the stock market.
For securities analysts and institutional

Advantest is also working to enhance information disclosure investors, we held a briefing on Mid-
on the corporate website. Feedback and opinions received to Long-Term Management Policy in a
from shareholders and investors is shared at the Board hybrid format in June 2024 and held an

IR Technical briefing in an online format
in November 2024.

of Directors, and incorporated into our planning to
drive sustainable business growth and mid-to-long term

enhancement of corporate value.

| Employees
We believe that improving employee engagement is an important foundation for our sustainable growth.

Every three years, Advantest conducts the Gallup Q12® employee survey, which we use to improve

employee engagement.

In addition, we continue to expand learning opportunities for our employees through a variety of training
programs designed to enhance their competencies. We have also introduced an e-learning platform that
provides educational content for all employees, and we also provide access to external paid e-learning
tools for those who wish to use them, so that we can continue to support our employees as they grow as

professionals.

In order to promote communication with our employees, we send out messages from the Group CEO and
CxOs, and hold dialogue sessions throughout the year. In Japan, we hold monthly Morning Meetings and
all hands meetings at each office, as well as New Year's greetings (January), Spring Labor Talks (starting
in February), the ceremony to mark the company's founding (July), the Central Labor Negotiations and
social gathering (September), etc. In addition, we have designated the dates of these events as Real
Communication Days (RCD), on which, in principle, all employees are expected to work at the office. In
2024, events to celebrate our 70th anniversary were held at each location. In Japan, we held an “Employee
Appreciation Day”, with around 2,000 employees, their families and alumni gathering at Saitama Super
Arena, and celebrated the 70th anniversary with an online connection between sites and venues in various

countries.

To promote communication between supervisors and subordinates, we introduced a continuous
performance management system called the “Check-In Process” in 2024. This is an initiative that promotes
proactive communication throughout the year regarding results and objectives by enabling supervisors and
subordinates to manage and change target objectives on the system at any time.

ADVANTEST CORPORATION  Sustainability Report 2025

| Customers

Advantest continuously strives to strengthen relationships with our customers in various ways so that we

can contribute to solving their challenges in this ever-changing market.

We hold an annual user group conference, "VOICE," together with our voluntary customers, where we
present the latest market information, including technical papers and the latest testing solutions. We also
provide opportunities for our engineers and participants to interact and communicate with customers and

partner companies.

We also organize technical seminars for our customers in various countries around the world and co-host

technical exchange meetings with our customers to strengthen our relationships with them.

| Suppliers

We would like to develop together with our suppliers through close collaboration. We periodically conduct
CSR surveys for our suppliers and hold interviews based on the results of the surveys, with the goal of

building a more resilient supply chain.

Furthermore, we facilitate opportunities for suppliers and our top management to engage in dialogue to
foster sustainable relationships with our business partners.

We will continue to maintain strong partnerships with our business partners.

| Partners

To foster further innovation, we continue to collaborate not only with our customers and suppliers, but
also with industry organizations, educational institutions, and other ecosystem/business partners. We have
established partnerships with academic institutions and private companies in Japan and overseas, and are
working to develop the electronics industry through joint research and development and regular technology

exchange meetings.

In addition, our involvement in local communities allows us to contribute to the creation of a society in which
people can live more prosperous lives. We provide academic support and support for the development of
the next generation through donation of lectures and educational programs to higher education institutions
in Japan and overseas, as well as the hosting of science and craft education for elementary school students
near our business sites in Japan. We also provide humanitarian assistance, including support for those

affected by war and for victims of large-scale disasters.
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| Global Environment

We perceive the global environment as one of our major stakeholders and are committed to contributing
to a sustainable global environment through our business activities and global environmental conservation
activities. We are working to reduce greenhouse gas emissions through the introduction of renewable
energy and the reduction of energy consumption by shortening the manufacturing periods for our major
product lines. We also contribute to the realization of a circular economy by improving recycling rates,
eliminating hazardous substances, and providing green products. In addition to our business activities, our
employees in Japan and overseas are involved in efforts to protect the global environment, and we also
conduct activities in the community, such as tree planting and beach cleanup activities. For instance, the
Gunma R&D Center, our research and development base, has one of the largest biotopes of any private
company in Japan, contributing to the preservation of the local ecosystem.
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Involvement with External Initiatives

Efforts in International Standardization Work

Advantest believes that engaging in international standardization activities is an important mission in terms
of considering the various stakeholders. We hope to contribute to the development of the global market and
realize innovations that help solve social issues by collaborating new social nhorms with diverse stakeholders

around the world and providing solutions that meet international standards.

| EC

International standards for electronic devices such as semiconductors are developed and managed by the
International Electrotechnical Commission (IEC). There are two working groups (WG) under IEC/TC91 that

are involved in international standardization activities related to semiconductor design automation (EDA),

and Advantest plays a major role in both WGs.

IEC

®

Working Group Name Activities

Leads the activities as a convener in collaboration
IEC/TC91/WG13 with members in the United States. WG13 considers
(Design Automation: Design Convener the harmonization of component, circuit, and system
Languages) description languages, and models.

- Consideration of interoperability between languages

Leads the activities as a convener in collaboration with
IEC/TCQ] /WGI 5_ . British members. WG15 considers the Automatic Test
(Design Automation: Electronic | Convener o
Product Testing) Markup Language (ATML), a system test description

language.

One of Advantest's directors received the IEC 1906 Award*1 from IEC in October 2016. This was in
recognition of many years of his contribution to the automation of design testing. In October 2023, a
manager of Advantest received the Industrial Standardization Award from the Director-General of the
Industrial Science and Technology Policy and Environment Bureau at METI (Japan's Ministry of Economy,
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Trade and Industry)*2. He was recognized for his work in establishing IEC63055 (a language that can be
used universally between LSI, packages and boards), the design standard for IEC/TC91/WG13, and for
promoting its application domestically and internationally.

*1 The IEC 1906 Award is given to experts on individual technical committees who have made significant
contributions to the IEC and its efforts to standardize electrical and electronic technology.
*2 The Industrial Standardization Award is given to individuals and organizations that have contributed to

the development and promotion of these standards.

| IEEE

The Institute of Electrical and Electronics Engineers (IEEE) is the world’s largest technical organization. IEEE
provides many services to the engineering community, among which is the creation and promulgation of

industry standards, through an operational unit, IEEE Standards Association or IEEE SA.

Ken Butler is an IEEE Fellow and has been a member of IEEE SA for several years. He was invited to join
the team which eventually became the IEEE P2427 Working Group in 2017 as the sole representative
of a previous employer, and he has continued through his employment with Advantest. The |IEEE P2427
Working Group is now composed of dozens of members from more than twenty companies and universities
worldwide. Members of any IEEE SA Working Group can contribute to standards development for the
betterment of the industry, influence the direction of those standards, and have a good understanding of
the content of the standard prior to its publication.

IEEE P2427 is the draft standard for defect modeling and coverage. As of this writing, it should successfully
complete its second round of balloting soon and be submitted for approval by the IEEE SA Standards
Board. The standard documents rules, recommended practices, and procedures for performing defect
coverage analysis for tests for analog circuits. For many decades, the test industry has had in place de
facto standards for measuring coverage for digital circuits, but there has been no similar reference for
analog circuits, and coverage analysis approaches have been mostly ad hoc. With the ratification of IEEE
2427, the industry will have an established and aligned methodology to measure the coverage of analog test
sequences and compare among various test approaches and tools. The result will be an overall improvement
in defect coverage for analog circuits and better overall device quality for the consumers of those same

devices.

(£ History of IEEE
() IEEE Standards Association History
(4 |EEE Draft Standard for Analog Defect Modeling and Coverage
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Commitment to External Initiatives

Advantest's management goal is to improve corporate value over the medium to long term by contributing
through our business activities to a sustainable society that is safe, secure, and comfortable. As part of this,
we hope to develop balanced relationships with all stakeholders through activities such as our sponsorship
for and participation in various domestic and international statements and guidelines, and international

standardization activities.

| Initiatives/Organizations Advantest is Involved In

Advantest participates in international initiatives and organizations to contribute to solving social issues on a

global scale and promote sustainable activities.

Name of Initiative/

L Details of Activities
Organization

The United Nations Global Compact is a voluntary initiative that
calls for each company and group to act as a good member of
society by demonstrating responsible and creative leadership and
to participate in the creation of a global framework for realizing
sustainable growth.

Advantest joined the UN Global Compact in 2019 and supports its
ten principles in four areas, namely "protection of human rights,"

nn

"elimination of labor abuses," "environmental protection,"and anti-

corruption,” and we continuously endeavor to realize these goals.

WE SUPPORT

Report at the United Nations Global Compact Annual Forum
2024
UN Global In March 2024, the Annual Local Network Forum (ALNF), the

Compae (UNE) annual meeting of the United Nations Global Compact, was held in

Japan, and approximately 153 members from the United Nations
Global Compact and local networks in 58 countries around the
world came to Japan.

() UN Global Compact

Group CEO (at the time) Yoshiaki Yoshida attended the high-level
meeting held in conjunction with the ALNF, and reported on the
company's initiatives to address climate change to the executives
of each company, including Assistant Secretary-General and CEO
of the United Nations Global Compact Sanda Ojambo.
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In April 2020, Advantest announced its support for the In November 2021, Advantest obtained certification from the
recommendations of the Task Force on Climate-related Financial Science Based Targets Initiative (SBTi)”, a global corporate
Disclosures (TCFD). We analyze the risks and opportunities climate initiative that strives for science-based targets which
posed by climate change on our business from the perspectives provide a pathway for companies to reduce greenhouse gas
of strategy, risk management, and governance and globally (GHG) emissions, for committing to its 1.5-degrees Celsius
deploy proactive measures. We also promote the enhancement target. This certification recognizes that Advantest's greenhouse
of information disclosure based on the recommendations of the gas reduction goals are based on scientific evidence and will
Task Force TCFD to achieve sustainable growth for the Advantest Group, Saleres [Shees contribute to achieving the target, as determined by the Paris gg{lsEé\lDOE
on Climate- enhance corporate value, and foster a sustainable society. — Targets Initiative | Agreement. TARGETS
related Financial Tcm‘ AN (SBTI) ORIVING AVBITOUS CORPORATEGLIVATE AGTON
Disclosures
(TCED) *3 Task Force on Climate-related Financial Disclosures (TCFD) *5 Science Based Targets Initiative (SBTi)
A task force established in December 2015 by the Financial A global body enabling businesses to set emissions reduction
Stability Board (FSB), an international organization. In its final targets in line with climate science, which seeks to restrain
report issued in June 2017, the TCFD recommended that rising global temperatures to within 1.5-degrees Celsius of pre-
companies disclose information on the financial impacts of industrial levels.
climate-related risks and opportunities.
(£ Science Based Targets Initiative (SBTi)
(4 Task Force on Climate-related Financial Disclosures (TCFD) Green Power Partnership was established by U.S. Environmental
In August 2020, Advantest participated in RE100“, an Protection Agency (EPA) in 2001 to encourage organizations
international initiative that aims to procure 100% renewable to use green power voluntarily to protect human health and the
electricity for its energy consumption in business activities. environment.
Expanding the adoption of renewable energy is essential to Green Povyer Advantest America, Inc. (AAl) joined Green Power Partnership in SEPA
. . . S Partnership GREEN
achieve 100% reduction of CO, emissions, which is one of our (U.S.EPA) 2012. E ‘rg%iﬁ
long-term goals related to climate change. By participating in AAl has purchased Green Electricity Certificate for wind power
RET100, which tackles the social issue of climate change on a generation and sourced 100% of its electricity from renewable
global scale, we are promoting the further utilization of renewable energy sources. AAl will continue to contribute to expansion of
energy with other participating companies. Al green energy.
RE100 °CLIMATE

*4 RE100
An international initiative led by The Climate Group, a climate-
related non-profit organization, in partnership with CDP, a non-
profit organization that promotes global information disclosure
and actions concerning environmental impacts. It was
established in 2014. The number of participating companies is
399 globally and 78 from Japan (as of March 1, 2023).

(Z RE100

GROUP. | SN'CDP
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Name of Initiative/
Organization

Details of Activities

Semiconductor
Climate
Consortium (SCC)

Advantest has joined Semiconductor Climate Consortium (SCC),
a consortium established by the Semiconductor Equipment and
Materials International (SEMI), as a founding member in 2022.
We are currently working with companies that agree to the
commitment of the SCC to speed industry value chain efforts

in reducing greenhouse gas emissions from the semiconductor
ecosystem.

Our commitment to the SCC is also posted on SEMI's website.
In November of the same year, we shared a "We Commit" video
during the SCC session of the 27th session of the Conference
of the Parties to the United Nations Framework Convention on
Climate Change (COP 27), demonstrating our active engagement
in solving climate change issues. In addition, in January 2023,
our SCC representative was also appointed as a new member
of the SEMI North American Advisory Board (NAAB), serving as
the primary advocate for member companies located in North

America to address various challenges in the supply chain.

(4 SEMI

Semiconductor
Climate Consortium

Founding Member

Japan Climate
Initiative (JCI)

Japan Climate Initiative (JCI) is a network of non-state actors who
make serious efforts towards the 1.5-degrees Celsius target and
the realization of a decarbonized society.

Advantest supports the declaration of the JCI, "Joining the

front line of the global push for decarbonization from Japan,"
and participated in the initiative to support the transition to a
decarbonized society by 2050.

We will contribute to the realization of a decarbonized society
by voluntarily and proactively taking actions on climate change
and by working together with local governments and private
companies, which are actively engaged in climate change

countermeasures.

(£ Japan Climate Initiative (JCI)

JAPAN
CLIMATE
INITIATIVE
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Name of Initiative/
Organization

Details of Activities

30by30 Alliance
for Biodiversity

Since April 2022, Advantest has been a member of the 30by30
Alliance for Biodiversity, a coalition of volunteer companies
incorporated in the 30by30 Roadmap formulated by the Ministry
of the Environment.

30by30 is a global promise agreed upon among all G7 countries
at the G7 Summit held in June 2021, committed to conserving,
or protecting at least 30% of their national land and sea areas
by 2030 (“30by30”) toward the goal of halting and reversing
biodiversity loss (nature positive).

() 30by30, 30by30 Alliance
() 15th meeting of the Conference of the Parties to the UN
Convention on Biological Diversity (CBD-COP15)

| Initiatives/Organizations Used as Reference

Name of Initiative/
Organization

Details of Activities

Responsible

Business Alliance

We actively promote initiatives on labor, safety, health, the environment, and ethics
in compliance with the RBA Code of Conduct, which was published by the RBA, a
corporate alliance that promotes corporate social responsibility in global supply
chains.

() Responsible Business Alliance

Responsible

Minerals Initiative

Advantest conducts an annual survey of our business partners on the use of conflict
minerals using the RMI reporting template (the Conflict Minerals Reporting Template
(CMRT)).

() Responsible Minerals Initiative
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Recognition by Rating Agencies

| Received "A" Rating in MSCI ESG Ratings

Advantest received an "A" rating by MSCI ESG Ratings in November

2025. This reflects a recognition of our sincere commitment to

addressing ESG challenges in pursuit of a sustainable society. M s C I

ESG RATINGS

corporate initiatives for relevant ESG risks and opportunities in the ccc| B [ BB [BBB [[UNT] AA [AAA

MSCI ESG Ratings aim to comprehensively analyze and measure

areas of Environment, Social, and Governance. ESG Ratings range on a
seven-level scale from AAA (highest) to CCC (lowest).

* THE USE BY ADVANTEST CORPORATION OF ANY MSCI ESG RESEARCH LLC OR ITS AFFILIATES ("MSCI") DATA, AND THE
USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,
ENDORSEMENT, RECOMMENDATION, OR PROMOTION OF ADVANTEST CORPORATION BY MSCI. MSCI SERVICES AND DATA
ARE THE PROPERTY OF MSCI OR ITS INFORMATION PROVIDERS, AND ARE PROVIDED ‘AS-IS’ AND WITHOUT WARRANTY.
MSCI NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI.

| Advantest earns Bronze Medal from EcoVadis

Advantest has been awarded the Bronze Medal* in recognition of its

sustainability achievement by EcoVadis (headquartered in France), an —=
RONZE | Top 35%

internationally recognized sustainability ratings provider. F

| \ -
ecovadis
across 180 countries to date. Their sustainability assessment is based on Sustainability Rating

four themes: Environment, Labor & Human Rights, Ethics, and Sustainable - MAR 2025
Procurement. Many global companies refer to this assessment as an i

EcoVadis has comprehensively assessed more than 130,000 suppliers

important criterion in selecting their suppliers.

* The Bronze Medal is awarded to the top 35% of companies assessed by EcoVadis.

ADVANTEST CORPORATION  Sustainability Report 2025

| CDP Climate Change and Water Security

CDP is an international not-for-profit charity that runs a global disclosure
system for investors, companies, nations, regions, and cities to manage
their environmental impacts. CDP surveys companies and cities on their
environmental protection practices for climate change, water source
protection, forest preservation, and so on, and discloses the assessment

results to investors.

Advantest discloses its environmental initiatives through responses to the
CDP questionnaires. In February 2025, Advantest was rated "B" for climate
change and "B-" for water security.

QACDP

Discloser
2024
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Inclusion in Investment Indexes

| Selected as A Constituent Stock of DJSI Asia Pacific

Advantest was selected for the third consecutive year as a constituent stock of the Dow Jones Sustainability
Asian Pacific Index (DJSI Asia Pacific) for 2024, which is operated by S&P Dow Jones Indices in the United
States.

The Dow Jones Sustainability Indices (DJSI) are composed of companies selected for their excellent
sustainability performance on both general and industry-specific criteria. Since their launch in 1999, the
DJSI has been recognized worldwide as an important indicator of corporate sustainability performance.

| Selected for FTSE4Good Index Series

Advantest has been selected as a constituent stock of the FTSE4Good Index
Series.

Designed by FTSE Russell to measure the performance of companies that

demonstrate strong Environmental, Social, and Governance (ESG) practices
_ o o _ FTSE4Good

based on diverse relevant criteria, the FTSE4Good Index Series is a major

index series used to create and assess sustainable investment funds and other

financial products.

(4 FTSE4Good Index Series

| Selected as A Constituent of the FTSE Blossom Japan Index

Advantest has been selected as a constituent stock of the FTSE Blossom Japan A

Index.

The FTSE Blossom Japan Index was designed by FTSE Russell to measure the

performance of Japanese companies that demonstrate strong ESG practices. FTSE Blossom
Japan Index

(4 FTSE Blossom Japan Index

| Selected as A Constituent Stock of FTSE Blossom Japan Sector
Relative Index

Advantest has been selected as a constituent stock of the FTSE Blossom Japan y 1y %
Sector Relative Index.
The FTSE Blossom Japan Sector Relative Index is a performance benchmark

FTSE Blossom
Japan Sector
Relative Index

created by global index provider, FTSE Russell, which reflects the performance

of Japanese large- and mid-cap stocks that demonstrate outstanding

ADVANTEST CORPORATION  Sustainability Report 2025

Environmental, Social and Governance (ESG) practices relative to their respective sectors and is designed to

be sector neutral.

(/) FTSE Blossom Japan Sector Relative Index

Selected as A Constituent Stock of the MSCI Japan ESG Select
Leaders Index
Advantest was selected as a constituent stock of the MSCI Japan
ESG Select Leaders Index.
The MSCI Japan ESG Select Leaders Index is a weighted index
based on the MSCI Japan IMI Index, its parent index, designed

2024 CONSTITUENT MSCI JAPAN
ESG SELECT LEADERS INDEX

to represent the performance of companies that excel in Environmental, Social, and Governance (ESG)
performance relative to the peers, with a target market capitalization of 50% of each Global Industry
Classification Standard (GICS®) industry sector.

* THE INCLUSION OF ADVANTEST CORPORATION IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS,
SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF
ADVANTEST CORPORATION BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY
OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS
AFFILIATES.

| Selected as Component of MSCI Japan ESG Select Leaders Index

2024 CONSTITUENT MSCI NIHONKABU
ESG SELECT LEADERS INDEX

Advantest was selected as a component of the MSCI Japan ESG
Select Leaders Index.
The MSCI Japan ESG Select Leaders Index is an index
representing the performance of companies with excellent ESG
evaluations from among the constituents of the parent index (MSCI Japan IMI Index), with the overall target
of 50% of the constituents in each GICS® industry classification.

* THE INCLUSION OF ADVANTEST CORPORATION IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS,
SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF
ADVANTEST CORPORATION BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY
OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS
AFFILIATES.

| Selected for Inclusion in MSCI Japan Empowering Women Index (WIN)

Advantest was selected as a constituent of the MSCI Japan 2024 CONSTITUENT MSCI JAPAN

Empowering Women Index (WIN). EMPOWERING WOMEN INDEX (WIN)
MSCI Japan Empowering Women Index (WIN) is constructed by

Japanese companies that have excellent performance in gender
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diversity selected from each GICS® Sector of the parent index (MSCI Japan IMI Index).

* THE INCLUSION OF ADVANTEST CORPORATION IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS,
SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF
ADVANTEST CORPORATION BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY
OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS
AFFILIATES.

I Selected as A Constituent Stock of the S&P/JPX Carbon Efficient
Index

Advantest was selected as a constituent stock of the S&P/JPX Carbon Efficient

Index.

S&P/JPX
Carbon

The S&P/JPX Carbon Efficient Index is designed to measure the performance of B
Efficient

companies in the TOPIX, a stock price index representative of trends in the Japanese

Index

market, while weighting constituent companies on sufficient environmental disclosure

and carbon efficiency (carbon emissions per unit of revenue) within the same

industry.

I Selected as A Constituent Stock of the Morningstar Japan ex-REIT
Gender Diversity Tilt Index

Advantest was selected as a constituent stock of the Morningstar Japan ex-REIT Gender Diversity Tilt Index
(hereinafter, “Index”).

The Index utilizes data and evaluation methodologies provided by Equileap and is designed to enable
investors to assess and focus on companies with established gender diversity policies that are embedded in
their corporate culture and are committed to equal opportunities for their employees regardless of gender.

| selected to be part of the SOMPO Sustainability Index

Advantest has been selected as a constituent stock of the SOMPO Sustainability

2025
Index.
The SOMPO Sustainability Index selects approximately 300 companies each year oo
based on ESG criteria and their equity value. This index was created by SOMPO Sompo Sustainability Index
Asset Management for "SOMPO Sustainable Management,” an investment

product for pension funds and institutional investors.
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Recognition and awards for our activities

Advantest Named THE BEST Supplier of Chip Making Equipment and
#1 ATE Supplier for 6th Consecutive Year from Techlnsights
In the Techlnsights Customer Satisfaction Survey, Advantest
captured the No.1 spot of global semiconductor companies for

the sixth consecutive year. The company was also named on the

Top 10 CustomerService (formerly 10 BEST Suppliers) list of large
suppliers of test equipment for the 37th consecutive year.

The Techinsights Customer Satisfaction Survey is the industry's

only available opportunity since 1988 to receive feedback from

semiconductor manufacturers. It evaluates and ranks equipment suppliers among 14 categories based
on three key factors: supplier performance, customer service, and product performance. The categories
span a set of criteria including cost of ownership, quality of results, field engineering support, trust, and
partnership. Among them, Advantest received high evaluations in seven categories and was the only
Assembly Test Equipment Supplier to receive a b5-star rating again this year.

Advantest Receives "White 500" Certification from METI for Fifth
Consecutive Year

Advantest has been recently recognized under the 2025 Certified Health -/
& Productivity Management Outstanding Organizations Recognition o —
Program, which is jointly implemented by the Ministry of Economy, Trade "'-:in...-

2025

REREERZEA

KENKD Investment for Health
SRR A BB

and Industry and the Nippon Kenko Kaigi (Japan Health Council), as one
of the organizations in the large enterprise category. At the same time,

METI has certified Advantest as one of the "White 500"--the top 500 H74 500

corporations recognized under the program--for the fifth consecutive ++

year. This year, as with last year, all seven of Advantest's domestic ,‘,‘b

subsidiaries were certified. y%: Py
g,

Ever since the formulation of the Declaration of Health and Productivity

Management Policy in September 2019, Advantest has been working

together with domestic subsidiaries, health insurance unions, and labor unions to encourage employees to
get health checkups, improve the adoption rate of specific health guidance, and implement mental health
measures. In addition, the company has built up a portfolio of activities that directly affect the health of
employees and their families, such as online diet and smoking cessation programs, exercise promotion using
health promotion apps, and health literacy education.

Advantest actively promotes support programs for balancing work and private life by setting up days

when all employees are encouraged not to work overtime and to take more paid leaves. We have acquired
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"Eruboshi" certification based on the Act on Promotion of Women’s Participation and Advancement in the
Workplace in 2020, was granted the "Kurumin" certification based on the "Act on Advancement of Measures
to Support Raising Next Generation Children" in 2021 and 2022 consecutively, and was also granted the
Platinum "Kurumin" certification as a company that provides superior childcare support.

Advantest, the Japan Health Insurance Association, and our labor union will continue to work together to
promote health management activities so that our employees, who are the company’s greatest asset, can

enjoy the best of physical and mental health, have abundant vitality, and maximize their abilities.

Advantest Europe GmbH Wins “100 Best Employers” Award from
Great Place to Worke®

Advantest Europe GmbH (AEG) was selected as one of the "100 Best Employers" out of participating 1,080
German companies that entered the survey conducted by the Great Place to Work® in 2024.The company
outperformed 980 competitors and ranked ninth in the size category.

This award is evaluated through an anonymous survey of employees, and whether a company is a "Great
Place to Work" is determined primarily from the perspective of its employees. AEG was recognized in the
survey in the key areas of development of maximum potential as a company, strategic leadership, values,
and innovation by all.

The award also reaffirmed the deep trust between the company and its employees. AEG was also
ranked third in Bavaria in the size category and third in the industry category "Fertigung und Industrie"
(Manufacturing and Industry).

Beste Arbeitgeber” Beste Beste
Arbeitgeber™ Arbeitgeber™
De UtSCh I a nd chern Fertigung & Industrie

Great
Place
To

Work. 2025

| Advantest Korea Co., Ltd. receives certification as a "Great Place to
Worka"
2025 M 233

Following its certification in 2024, Advantest Korea Co., Ltd. (ATK) has CishI=Z 2spr| =2 71 "
been certified as a “Great Place to Work®” in February 2025. ATK was - ANl/&/4
selected as one of Korea's Top 100 Best Workplaces, ranking 64th
based on the GPTW survey scores and company culture essays.

Additionally, ATK received high marks in the Global ESG & Human

Rights Management category, earning another prestigious award.

S
LEEN 210171 5= 712
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On top of that, ATK received awards in the following four categories.

The “Most Respected CEO in Korea Award” was awarded for leadership that promoted transparent
communication and fostering employee engagement, the “GPTW Pioneer Award” for leading the
transformation of ATK's corporate culture, the “Proud Working Mom Award” for building an outstanding
team culture while balancing work and childcare, and the “GPTW Innovation Leader Award” for supporting

culture improvement projects at the operational level.

Advantest (China) Co., Ltd. received the "Outstanding ESG Practice
Award" at the 2024-2025 China Healthiest Workplace Award

In July 2024, Advantest (China) Co., Ltd. (ATC) was awarded the
“Outstanding ESG Practice Award” at the 2024-2025 China Healthiest

H
Workplace Award hosted by Mercer China. The China Healthiest Workplace EFEIQELMEEéEE
Award has been held since 2016 by Mercer, a global leading professional ch¥NA HEALTHIEST
. . e W@RKPLACE
consulting firm specializing in human resources, employee health, and
welfare. The event focuses on workplace health and aims to identify and il
honor outstanding employers who have created comprehensive, excellent w
health and well-being environments for their employees. 330 companies

applied for the 2024-2025 China Healthiest Workplace Award, and the
award-winning companies were selected through a screening process and

presentations by the applying companies.

ATC successfully connected health promotion activities together with carbon footprint records and are
making continuous efforts to construct a strong health working culture and wonderful working place.

The ATC Outstanding ESG Practice Award was given in recognition of ATC's continuous efforts and
investment in occupational health to provide professional support on both physical and mental health with

both online and offline solutions.

| Advantest Receives Smart Meal Certification

Advantest has been certified as a workplace that provides nutritionally balanced smart meals based on
the Ministry of Health, Labour and Welfare's “Dietary Guidelines for the

Prevention of Lifestyle-related Diseases and the Promotion of Health” ® o
(September 2015), in a healthy environment (including efforts to provide

nutritional information and prevent passive smoking), on an ongoing basis.

Smart Meal

, e , . . . AR =pI=
This certification is a testament of Advantest's commitment to improving

the food environment to maintain and promote the health of our employees.
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| Certified as Bronze Partner by TABLE FOR TWO

Advantest was recognized as a "Bronze Partner" by TABLE FOR TWO
for our support in 2024 and have received a letter of appreciation. P

This award was given in recognition of our employees’ active

2025
participation in donation activities through the purchase of eligible : { 'T_r }
products at the employee cafeterias and kiosks. T BRONZE

PARTNER

Please see here for details.

Advantest (China) Co., Ltd. Receives 2025 Outstanding Automotive-
Grade Chip Tester Award at AutoSEMI

In June 2025, Advantest (China) Co., Ltd. (ATC) received the 2025
Outstanding Automotive-Grade Chip Tester Award at the AutoSEMI
Conference held in Shanghai. This recognition marks significant
achievements in automotive semiconductor testing technology and

contributions to the industry.

In addition to on-site engagement with many visitors to our booth, we
were able to showcase product exhibits and presentations, which yielded
impressive results and earning much interest in Advantest's technologies
and initiatives. In particular, we received many questions and opinions
about our solutions for mass production testing of in-vehicle SoCs (which integrate CPU, GPU, memory,
and communication functions on a single semiconductor chip), which generated meaningful dialogue with

industry participants.

This award is a testament of our technical capabilities and reliability in the industry.
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Awards by Customers

Advantest Wins BEST IN VALUE Award for 3rd Consecutive Year at
Samsung Appreciation Day 2024

In October 2024, Samsung held its “Samsung Appreciation Day 2024” event, where Advantest received the
“‘BEST IN VALUE” award for the third consecutive year. This award recognizes a select number of suppliers
who made significant contributions to Samsung's business throughout the year, and this marks Advantest’s
fifth time receiving this honor. Going forward, Advantest will continue to cooperate with all its stakeholders
in its sales activities, aiming to extend its streak as a BEST IN VALUE partner for Samsung.

| Advantest Wins 2023 Excellent Supplier Award from Huahong Group
Advantest (China) Co., Ltd. has been awarded the “2023 Excellent Supplier” award by Huahong Group

(HHG), a leading foundry manufacturer in China. Foundry manufacturers are companies that manufacture
semiconductors on a contract basis, and they play an important role in the expansion of our products in
the Chinese market. This award is the result of a long-standing relationship of trust between HHG and
Advantest, and a high recognition of Advantest’s technical capabilities and support.

| Advantest Wins Best Supplier Award from Tongfu Microelectronics

Advantest (China) Co., Ltd. has been awarded the “Best Supplier Award” by its major customer, Tongfu
Microelectronics Co., Ltd. (hereinafter referred to as “TFME”). TFME is the fourth largest OSAT (outsourced
semiconductor assembly and test) worldwide and the second largest OSAT in China. With their business
expansion into the SoC (system-on-chip, which integrates CPU, GPU, memory, communication functions,
etc., into a single semiconductor chip) and Memory segments, TFME has become a key customer for
Advantest's products. This award is a recognition of TFME’s trust in Advantest’s products and technical

capabilities.

Advantest Wins Outstanding Advanced Technology Development
Award from MediaTek

Advantest has received the “Outstanding Advanced Technology Development Award” from MediaTek. This
award is in recognition of Advantest’s long-standing commitment to technical innovation and a relationship
of trust with MediaTek that has contributed to the development of next-generation semiconductors.

This award is the result of Advantest’s comprehensive efforts in the joint development of cutting-edge test
solutions tailored for MediaTek's next-generation SoCs (integrating CPU, GPU, memory, and communication
functions into a single semiconductor chip) and ASICs (specialized semiconductor chips designed for
specific applications), responsive and flexible engineering service to assist MediaTek’s product development
schedules, and for offering a collaborative roadmap aligned with MediaTek's long-term technology
strategies.
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